CONTINUING EDUCATION GUIDELINES — EPISCOPAL DIOCESE OF IOWA
Commission on Ministry - August 2010

based on the Title Il MINISTRY CANONS
Of the Life and Work of Priests and Deacons
The Bishop and Commission shall require and provide for the continuing education of Priests and
Deacons and keep a record of such education.

Title Ill Ministry Canons related to continuing education will be implemented in the Diocese of lowa as
follows:

Requirement

All members of the clergy and commissioned members of ministry development teams shall pursue
continuing education. The first report for activities occurring in 2011 must be sent to the Bishop during
the first set of Ember Days occurring in 2012 (during the week following Lent 1). Reports will be filed at
this time each year. The report will include a description of continuing education and/or ministry
development activities during the preceding year, and an evaluation of personal growth during the
reporting period.

Congregations will have the responsibility of paying for the cost of continuing education. This fact should
be included in Priests’ and Deacons’ contracts and/or letters of agreement. Congregations should pay
continuing education expenses for non-stipendiary Priests, Deacons and commissioned MDT members.

Content

Clergy will make decisions on continuing education based on self-assessment, Vestry input and advice
from the Bishop. Continuing education activities shall be distributed over time among three broad
competency areas. It is not necessary to include activities related to all three areas each year:

° Theological/Biblical/Academic
° Professional/Pastoral Leadership
° Spiritual/Personal Development

Examples of appropriate continuing education activities include, but are not limited to:
e Theological studies
e (Clergy reading groups
e Curriculum development (e.g., a Lenten Study)
e Education for Ministry training for trainers
e Hospice training
e Grief training
e Interpersonal skill development
e Multicultural training
e Conflict management
e Interfaith education
e Volunteer management
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